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Circular letter M14/98

Department of Education Circular Letters

on the P.C.W. – 2nd Level

Chief Executive officer, 
Each Vocational Education Committee 

CL14/98 

1.
PERMANENT WHOLETIME APPOINTMENTS IN RESPECT OF 

(a)
JUNIOR TRAVELLER EDUCATION CENTRES 
(b)
SENIOR TRAVELLER TRAINING CENTRES 

1.1 The Revised Proposals for Agreement on Pay and Conditions of Teachers under Clause 2(iii) of Annex 1 of the Programme for Competitiveness and Work 1996 contained a provision in relation to permanent wholetime teaching appointments in respect of Traveller Education.


1.2 The Minister for Education hereby authorises implementation of the provision by Vocational Education Committees subject to the terms outlined in this Circular Letter.


1.3 The programme in Senior Traveller Training Centres is designed to provide integrated education, vocational training and work experience to cater for the specific needs of Traveller early school leavers (sixteen years plus) in a dedicated training centre. A key requirement is that staff appointed to such centres have relevant experience in out-of-school programmes for the disadvantaged and an understanding and empathy with the needs of the Traveller community.
2.
CRITERIA:

2.1
Permanent appointments may be allowed in respect of staff assigned as teachers to the Senior Traveller Training Centres subject to the following conditions:-


(a) the staff in question are eligible under the terms of  Circular 32/92 and/or Memo V7
(b)
the Committee is satisfied that the programme/course will continue to be required in the future
(c)
that in proposing a permanent appointment cognisance must be taken of the fact that it may be necessary to redeploy the person at a later date
2.2
Permanent appointments may be allowed in respect of staff assigned as teachers to the Junior Traveller Training Centres subject to the following conditions:-



(a) 
the staff in question are eligible under the terms of Circular 32/92 and/or Memo V7
(b) 
the Committee consults with Department of Education and Science on 

the continued need for the particular programme

(c) 
that in proposing a permanent appointment cognisance must be taken of the fact that it may be necessary to redeploy the person at a later date. 
2.3 At this stage, no target will be set in relation to the number of permanent posts in Senior Traveller Training Centres, but the overall position will be reviewed in 2 years.

2.4 Persons appointed to permanent positions in respect of the Junior and Senior Traveller Training Centres should be advised that they will be required to teach 735 hours per annum.

3.
QUALIFICATIONS: 

3.1
The qualification requirements as set out in Memo V7 or CL32/92 will apply in the case of appointments in this area.

4.
FLEXIBILITY: 

4.1
In determining the number of permanent appointments Committees must 

ensure that flexibility of course provision is retained to offer a range of disciplines to meet the interests and needs of participants within the overall framework for the programme.

5.
MAKING APPOINTMENTS: 

5.1
If the VEC having examined the criteria outlined in Paras. 2, 3 and 4 is 

satisfied that there is scope to make permanent appointments in the Traveller Training Centres, they shall be made by the conversion of temporary/part-time teaching posts using the following order of appointment;


(a)
staff who are currently timetabled for work and have been timetabled 

in any year from September 1994 for 18-22 hours per week, or 600-735 hours per year
(b) staff who are currently timetabled for work and who have been timetabled in any year from September 1994 for 11 to 18 hours per week, or 368-599 hours per year.
(c) staff who are currently timetabled for work and have been timetabled in any year from September 1994

5.2 The applicability of the terms of this Circular to the post of Director of Senior Traveller Training Centres will be referred to the Facilitator for determination.
5.3 Persons in categories 5.1(a),(b) or (c) nominated by the Committee for permanent appointment must have been interviewed by a properly constituted Selection Board at the time of their appointment. Otherwise the persons concerned shall be interviewed by a Selection Board constituted in accordance with the terms of C.L. 29/97.


5.4 The filling of permanent posts by conversion is a once off arrangement and posts 
arising in future must be filled in accordance with the terms of Section 2.1 of Memo. 
V7 and using the appointment procedures outlined in C.L. 29/97.
6.
COPIES OF CIRCULAR:

6.1 
You are requested to provide a copy of this Circular to the interests 


represented on the Boards of Management of the centres.




John Bracken, 
Principal Officer 

March 1998










