To the Chief Executive Officer of each

Vocational Education Committee

Further Education Section Circular Letter No. 7/04

Revised Salary Scales for Adult Education Organisers, Adult Literacy Organisers, and Community Education Facilitators

1. Sustaining Progress

I am directed by the Minister for Education and Science to refer to the application in the Education Sector of a pay increase of 2% under section 19.18 of Sustaining progress, with effect from 1st December 2004. Sanction is hereby conveyed for the increase to be applied to the basic pay of the grades of staff whose salary scales accompany this circular.
2. Verification

The payment of the 2% increase is dependent, in the case of each post, on verification of co-operation with flexibility and ongoing change, satisfactory implementation of an agenda for modernisation, maintenance of stable industrial relations and absence of industrial action in respect of any matters covered by the Sustaining Progress Agreement. In this context the Education Sector Performance Verification Group (ESPVG) has carried out an assessment of the extent of  progress and co-operation reported by the VEC Partnership Forum and has recommended that payment of the relevant pay increase on the 1st December 2004, as provided for in paragraph 19.18 of Sustaining Progress, is warranted.
3. Revision of Pay

Subject to the provisions of this sanction an increase of 2%, due under Section 19.18 of Sustaining Progress, is being applied, with effect from 1st December 2004, to the basic pay of the categories of staff whose pay scales are attached herewith. The NALA/WIT allowances have been adjusted to reflect the increase.

4. Part-Time Staff

The pay of part-time staff may be revised, in accordance with normal arrangements, by reference to the pay of wholetime staff to which they are related for pay purposes.
5. General

The final payment of Benchmarking increases and future payments under Sustaining Progress are dependent, in the case of each post, on verification of co-operation with flexibility and ongoing change, maintenance of stable industrial relations and absence of industrial action in respect of any matters covered by Sustaining Progress. Payment is dependent on verification of satisfactory achievement of targets to be achieved in relation to ongoing change and flexibility.
6. Pensions

The increase may be applied to pensioners on the same basis as payment to serving employees.

D. O’Loughlin

Assistant Principal Officer

21 December 2004
Adult Education Organisers
Salary Scale 1/07/04


Revised Salary Scale 1/12/04
€42,868




€43,725

€44,910




€45,808

€46,953




€47,892

€48,993




€49,973
€51,034




€52,055

€53,076




€54,138

€55,119




€56,221

€57,159




€58,302

€59,200




€60,384

€61,241




€62,466

€63,283




€64,549

€65,324




€66,630

€68,387




€69,755

Adult Literacy Organisers/Community Education Facilitators
Salary Scale 1/07/04


Revised Salary Scale 1/12/04
€35,964




€36,683

€37,225




€37,970

€38,484




€39,254

€39,741




€40,536

€40,999




€41,819

€42,260




€43,105

€43,517




€44,387

€44,777




€45,673

€46,035




€46,956

€47,294




€48,240

€48,553




€49,524

€49,992




€50,992

€51,788




€52,824





1/07/04

1/12/04

NALA/WIT Certificate

€887

€905
NALA/WIT Diploma

€1,779

€1,815
