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Circular Letter 30/97 
 
Appointments To Assistant Principal And Special Duties Teacher Posts In Vocational Schools 


To: The Chief Executive Officer of 
       Each Vocational Education Committee 
1.1
The revised proposals for agreement on the Pay and Conditions of Teachers under Clause 2 (iii) of Annex 1 of the Programme for Competitiveness and Work contained provisions in relation to appointment to posts of Assistant Principal and Special Duties Teacher in Vocational Schools. 

1.2
The Minister for Education hereby authorises the implementation of the proposals in question. 
2.
Composition of Selection Board 
2.1
The composition of the Selection Board for the filling of the posts in question will be as set out in Circular Letter 29/97.
3. 
Criteria for Selection for appointment to Assistant Principal and Special Duties Teacher posts. 
3.1
The objective of the Board will be to select the most suitable candidate for the post. In making its selection, the Board should adopt the following criteria and marking system when determining their order of merit for submission to the VEC. 

Capacity of the applicant to meet the needs of the school - 50 marks 

Service to school in a permanent wholetime capacity - 30 marks 

Experience of a professional nature in the field of education and involvement in the school - 20 marks 

Marks for service to school in a permanent wholetime capacity should be on the basis of 100% of the available marks for the most senior candidate and pro rata for the other candidates.
4.
Appeals 
4.1 
The decision of a Selection Board may be appealed by a candidate on the grounds that the agreed criteria and marking scheme as set out above were not applied. Such an appeal would have to be delivered to the CEO within 5 school days of the announcement of the Vocational Education Committee's decision. 

4.2
An appeal should be referred by the CEO to an agreed Arbitrator. 

4.3
The arbitrator will be advised by a nominated advisor from both the Irish Vocational Education Association and the Teachers' Union of Ireland. A meeting of the Arbitrator and the advisors will be held if deemed necessary by the Arbitrator or any of the parties to the agreement. 

4.4
The Arbitrator will normally make a decision, having consulted the advisors, based on the written statements which he/she will make available to both parties (VEC/Appellant). He or she may decide to interview the parties. The Arbitrator will notify the VEC of his/her decision. 

4.5
The VEC will, on receipt of the Arbitrator's decision, consider the matter at the next meeting. If the appeal is rejected the VEC will so inform the appellant and request the Department to sanction the appointment. 

4.6
If the Arbitrator upholds the appeal, the VEC shall organise a new competition.

4.7
The IVEA and the TUI should agree the detailed procedures to be observed in the event of an appeal including the application of time limits at the various stages.
5.
Copies of circular 
5.1
You are requested to provide a copy of this Circular to the parents' and teachers' representatives on Boards of Management. 

Don Thornhill 
Runai 
June 1997
